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A. Introduction 


The presence of information technology has had an impact on changing all aspects of Indonesian society's 
life, including changing the current perspective and learning practices in the world of education (Akour & 
Alenezi, 2022; Haleem et al., 2022; Rahmatullah et al., 2022). The development of digital era education 
allows students to gain abundant knowledge quickly and easily. However, changes in education in the 
digital era also require lecturers to have the ability to integrate information and communication technology 
into the learning process. 


Digital learning requires the readiness of students as learners and lecturers as teachers to communicate 
interactively by utilizing information and communication technology, such as computers/laptops with 
internet, smartphones with applications and others (Bygstad et al., 2022; Cahyawati & Gunarto, 2021; 
Hidayat et al., 2023). So the presence of information technology can be used as a learning strategy for the 
digital era. Therefore, lecturers must have the ability to adapt to the dynamics of information technology 
development and incorporate it into the learning process. 


Kendari Ministry of Health Polytechnic is one of the universities in the health sector that is trying to use 
technology in its learning process. However, the obstacle found in the field is that there are still many 
lecturers who have limitations in developing and implementing digital learning. Especially in developing 
digital teaching materials such as electronic books, electronic modules, learning videos, animations, and 
others. 
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One effort that can be made to overcome the problems above is carrying out training activities in developing 
and organizing digital learning for lecturers at the Kendari Ministry of Health Polytechnic. In general, 
training is defined asan activity to improve employees' knowledge and skills in their daily work (Gustiana 
et al., 2022; Rivaldo & Nabella, 2023; Wijaya et al., 2022). Training is also often referred to as a learning 
process. However, training is specific and the benefits can be directly put into practice in the workplace, 
while education is general and the benefits are indirect as suggestions to increase insight, ideas and 
theoretical knowledge (Kamil et al., 2023; Rini & Rahmah, 2021a, 2021b). 


Based on the description above, training was carried out which aimed to provide understanding to Kendari 
Ministry of Health Polytechnic Lecturers regarding the development and implementation of digital 
learning. 


B. Methods 


This training aims to provide understanding to Kendari Ministry of Health Polytechnic Lecturers regarding 
the development and implementation of digital learning. Training held on 4-5 June 2024 with a total of 17 
training participants. The following is a rundown of training activities prepared by the implementing team 
from the Faculty of Agriculture, Bengkulu University. 


After the training activity ended, participants were asked to fill out a Google Form which aimed to find out 
participants’ responses to the training activity. Google forms are structured in the form of a closed 
questionnaire with 4 answer choices. Analysis of student responses regarding training activities was carried 
out on the data obtained in the form of percentages. Percentages were obtained based on modified Likert 
Scale calculations. Each item in the instrument is given a quantitative value, namely 4 for the Strongly 
Agree category, 3 for the Agree category, 2 for the disagree category, and | for the agree category. 


Analysis of the questionnaire results was carried out quantitatively using the following formula. 
nN 
p=—x100% 
N 


where P is the percentage of questionnaire analysis results, n is the total assessment score, and N is the 
maximum score that may be obtained. For the Likert scale, the score interpretation model can be seen in 
table 1. 


Table 1. Likert Scale Interpretation 


Percentage (%) Category 
0% -25 % Strongly Disagree 
26 % - 50 % Don't agree 
51% - 75 % Agree 
76 % - 100 % Strongly agree 


C. Result and Discussion 


The training was conducted with the theme "development and implementation of digital learning”. The 
targets of the training activities are lecturers at the Kendari Ministry of Health Polytechnic. In training 
activities, participants are trained to develop and organize digital learning, especially in developing LOM 
(Learning Object Material) Digital-based such as learning videos, animations, e-modules and others. 


After the training ends, an evaluation of the training activities is carried out, namely by providing a 
questionnaire in the form of a Google form for the training participants to fill out. The results of the 
questionnaire analysis can be seen in the following image. 
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Figure 1. Questionnaire Analysis Results 


The figure 1 shows that all positive statements in the questionnaire received a percentage value above 75%. 
This means that the training participants strongly agreed with all the positive statements regarding the 
training presented in the questionnaire. From these results, it can be said thatThe training has had a positive 
impact on participants. Training participants gain an understanding of the development & implementation 
of digital learning is one of the right choices to use in the digital era like now. Training activities also make 
training participants aware of the development & implementation of digital learning not as complicated as 
imagined, because during training, the software used in development does not require mastery of 
programming languages, does not require a lot of costs to use, is updated with the times and can be 
operatedusing an Android cellphone, iPhone, iPad and computer. It is also supported by the delivery of 
good material and practical assistance provided by trainers. 
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Figure 2. Documentation of Training Activities 


The results of this training are in line with the results of the training conducted by Mahardika et al (2023) 
which stated that the training had had a positive impact on participants in the form of increasing abilities in 
developing digital learning evaluation systems as well as positive responses to the implementation of the 
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training indicating that training on developing digital evaluation systems was useful for use in the learning 
process in the current digital era. Likewise with the training results described in the article written by 
Wahyuni et al (2022) and articles written by Nurrahmah et al (2021). The two articles explain that based 
on the data from the questionnaire, information shows that the training is very beneficial for teachers and 
adds new knowledge as evidenced by the positive responses obtained from the training participants. 


D. Conclusion 


The training activities were carried out well and received a positive response from the participants training. 
Training participants gain an understanding of the development & implementation of digital learning is 
one of the right choices to use in the digital era like now. 


E. Acknowledgement 


Thanks are extended to all parties who have helped carry out this community service activity. 


References 


Akour, M., & Alenezi, M. (2022). Higher Education Future in the Era of Digital Transformation. Education 
Sciences, 12(784), 1-13. https://doi.org/10.3390/educscil2110784 

Bygstad, B., Ovrelid, E., Ludvigsen, S., & Dehlen, M. (2022). From dual digitalization to digital learning 
space: Exploring the digital transformation of higher education. Computers and Education, 182, 
104463. https://doi.org/10.1016/j.compedu.2022.104463 

Cahyawati, D., & Gunarto, M. (2021). Persepsi mahasiswa terhadap pembelajaran daring pada masa 
pandemi Covid-19. Jurnal Inovasi Teknologi Pendidikan, 7(2), 150-161. 
https://doi.org/10.2183 I /jitp.v7i2.33296 

Gustiana, R., Hidayat, T., & Fauzi, A. (2022). Pelatihan Dan Pengembangan Sumber Daya Manusia (Suatu 
Kajian Literatur Review Ilmu Manajemen Sumber Daya Manusia). Jurnal Ekonomi Manajemen 
Sistem Informasi, 3(6), 657-666. https://doi.org/10.31933/jemsi.v3i6. 1107 

Haleem, A., Javaid, M., Qadri, M. A., & Suman, R. (2022). Understanding the role of digital technologies 
in education: A review. Sustainable Operations and Computers, 3, 275-285. 
https://doi.org/10.1016/j.susoc.2022.05.004 

Hidayat, S., Donny, R., & Saputra, A. (2023). Eksplorasi Kesiapan Dosen Dalam Penerapan Pembelajaran 
Berbantuan Lms Berbasis Google Sites. Jurnal Ilmiah Mandala Education, 9(2), 1316-1321. 
https://doi.org/10.58258/jime.v9i2.5084 

Kamil, H., Kharisma, E., Churiyah, J., Likhidma, A., Nikmah, I. N. K., & Al-Kahfi, M. S. (2023). 
Pengembangan Sumber Daya Manusia Kerajinan Tangan Melalui Pelatihan dalam Upaya 
Meningkatkan UMKM. NAJWA: Jurnal Pengabdian Dan Pemberdayaan Masyarakat, 1(2), 123- 
136. https://doi.org/10.30762/najwa.v 1i2.248 

Mahardika, A. I., Saputra, N. A. B., Muda, A. A. A., Riduan, A., Luzuardi, N. S., & Nurmalinda, N. (2023). 
Pelatihan Pengembangan Evaluasi Pembelajaran Digital Menggunakan Quizizz bagi Guru di Kota 
Banjarmasin. Jurnal Abdimas Prakasa Dakara, 3(1), 1-9. https://doi.org/10.37640/japd.v3il.1540 

Nurrahmah, A., Mulyatna, F., & Karim, A. (2021). Pelatihan Pembuatan Media Pembelajaran Interaktif 
bagi Guru dan Dosen. E-Dimas: Jurnal Pengabdian Kepada Masyarakat, 12(3), 407-412. 
https://doi.org/10.26877/e-dimas.v 1213.6153 

Rahmatullah, A. S., Mulyasa, E., Syahrani, S., Pongpalilu, F., & Putri, R. E. (2022). Digital Era 4.0: The 
Contribution to Education and Student Psychology. Linguistics and Culture Review, 6(S3), 89-107. 
https://doi.org/10.21744/lingcure.v6ns3.2064 

Rini, E. . H. A. N., & Rahmah, Y. (2021a). Pelatihan Bahasa Jepang Bisnis Di Pt. Fukuryo Semarang. 
Jurnal Harmoni, 5(1), 26-31. https://doi.org/doi.org/10.14710/hm.5.1.26-31 

Rini, E. I. H. A. N., & Rahmah, Y. (2021b). Pelatihan Percakapan Bahasa Jepang Dasar Untuk Pelajar Sma. 
Jurnal HARMONT, 5(3), 26-30. https://doi.org/10.14710/hm.5.3.26-30 

Rivaldo, Y., & Nabella, S. D. (2023). Employee Performance: Education, Training, Experience and Work 
Discipline. Quality - Access to Success, 24(193), 182-188. https://doi.org/10.47750/QAS/24. 193.20 

Wahyuni, S., Darsono, T., Sulhadi, S., Akhlis, I., & Hardyanto, W. (2022). Pelatihan Pengembangan 
Praktikum Digital Fisika pada MGMP Fisika SMA Kabupaten Pati. BERDAYA Indonesian Journal 
of Community Empowerment, 2(1), 20-24. https://doi.org/10.15294/berdaya.v2i1.59564 

Wijaya, N., Irsyad, H., & Taqwiym, A. (2022). Pelatihan Pemanfaatan Canva Dalam Mendesain Poster. 


Jurnal Imiah Pengabdian Masyarakat Bidang Kesehatan 87 
Vol 2, No 3, pp 84-88 2024 


Training Development and Implementation of Digital Learning for Lecturers at Poltekkes Kemenkes 
Kendari 


Fordicate, 1(2), 192-199. https://doi.org/10.35957/fordicate.v 112.2418 


Copyright Holder 
© Risdianto, E., Kartini, K., Hikmandayani, H., & Farming, F. 
First publication right: 
Abdigermas: Jurnal Ilmiah Pengabdian Kepada Masyarakat Bidang Kesehatan 
This article is licensed under: 


Jurnal Imiah Pengabdian Masyarakat Bidang Kesehatan 88 
Vol 2, No 3, pp 84-88 2024 


